Supply Pool Job Interview Questions

· Usually shorter interview

· Questions are more generalized

Sample Questions might include

1. Describe your educational background.

2. Why did you decide to become a teacher?

3. What are some of your strengths? Weaknesses?

4. What kind of discipline program are you going to use in your classroom?

5. A student is continually disruptive in your classroom. How would you deal with that student? 

6. How would you provide instruction for a culturally diverse classroom? What modifications would you make?

7. Once you get a phone call to go to a particular school what questions will you ask?

8. Tell us about what you will do when you arrive at the school for the supply day.

9. What will you do at the end of the “supply day”

10. Flexibility is a key characteristic for a supply teacher. Tell us about how you would be  flexible 

Pool Hiring Interview Questions

· If you are successful you are put on an available to hire list

· You can do supply work or apply for LTO jobs or contract positions

· Questions are more generalized but focus on your knowledge

Sample Questions might include

1. Why did you decide to become a teacher?

2. What are some of your strengths? Weaknesses?

3. If you were asked to write a job description for a teacher, what would it include?

4. Are children born with the natural ability to learn, or is that provided by you as the teacher?

5. Describe the best lesson you ever delivered to a group of students. Describe your worst.

6. What was the last educational article/research article that you read? 

7. How would you deal with a fellow staff member that you didn’t get along with?

8. How would you incorporate technology into your classroom?

9. What kind of discipline program are you going to use in your classroom?

10. A student has just told you to F*** off. What would you do?

11. When would it be appropriate to contact parents?

12.  How would you approach teaching a classroom with several IEP’d students?

13. What will your language arts program look like? Math?

14. How will you incorporate multiple intelligences into your classroom programming? How will you arrange your classroom?

15. Describe a typical lesson in your classroom.

16. What questions do you ask yourself when planning a unit of study?

17. What do you look for to ensure that authentic learning is taking place in your classroom? What does authentic assessment look like?

18. How would you handle different ability levels in your classroom?

19. What are you going to do to motivate students in your classroom?

20. In what areas would our board need to provide support for you in order for you to become an excellent teacher?

21. How would you demonstrate to your children that you are a lifelong learner?

22. Do you have any questions for this panel? (Have a few ready).

Specific contract position

· Research the school and the position ahead of time

· Know what are the “special projects” for this school

· What is the board’s & schools mission statement 

· Focus your answers on student success in achieving their academic goals

Sample Questions might include:

1. Please tells us what you believe makes you a good teacher by describing your qualifications, talents and teaching experiences.

2. Describe the best lesson you ever delivered to a group of students. Describe your worst. What did you learn about planning from these experiences

3. Describe how you will incorporate technology into your classroom?

4. Our students have a range of abilities. How would you organize, teach and assess in a classroom with several IEP’d students?

5. Evaluation and assessment are essential components of the job. Describe your method of collecting data and how you would link this data with the achievement categories

6. Discipline and classroom management are key to providing a positive learning environment. Describe for the team the classroom rules and routines you will incorporate in your class

7. Please describe how you will deal with the following scenarios;

· A student has just told you to F*** off.

· A student is continually disruptive in your classroom. How would you deal with that student?

· A student tells you that he/she is being abused at home. How would you respond?

· Two male students are having a heated argument in the classroom. One swears at the other and they become very verbal with threats and accusations being made.

· A student is regularly late with assignments. What would you do?

8. Our school has a small staff and it is expected that each staff member contribute positively in the schools culture. First what extracurricular activities would you be willing to organize? Secondly how would you deal with a fellow staff member that you don’t get along with?

9. Think of 3 words that best describe you as a teacher. What are they and why?

10. We are interviewing a number of candidates why should you be the successful candidate?

11. We have been asking all the questions do you have any questions for the hiring team ( always have a few)

Behavioural Questions

· All questions are preceded by a situation/problem and you are asked to answer accordingly

· http://www.free-resume-help.com/behavioral-interview-questions.html 

· Employers want students to give real life examples that best illustrate the competencies that they require for a position. These competencies or “soft skills” are based on employability traits such as teamwork, leadership, initiative, self-confidence, innovations, problem solving, flexibility, analytical thinking, planning, and so on.

The best way to answer a behavioral question is to remember “SAR” which stands for:

S - SITUATION (tell them circumstances, what it was about)

A - ACTION (what you did, how you did it)

R - RESULTS (what the outcome was, impact, reactions

Sample Questions might include:

Teamwork:

Tell me about a time when you worked as a member of a team and how you were specifically

able to contribute to a project’s success? What was your role? Was the team project successful?

Initiative:

Describe a time when you took initiative in a classroom setting. What did you do? How did you do it? 

Communication:

We all have to work with students, teachers, administrators who are

difficult. Would you describe for me one of the most difficult people or situations?

you’ve had to deal with and specifically, how you handled that person or

situation.

Problem solving:

Describe a time when you took action to solve a problem in the classroom. How

did you go about it?

Goal setting:

Describe a time when you set a goal or standard for yourself that was clearly going to be a

challenge. How will this experience impact your work as a teacher? 

Planning and implementing:

Tell me about a time when it was challenging for you to convey important information to students. What steps did you take to ensure that the students understood the concept taught?

Parental concerns:

Tell me about a time when your efforts to include a parent in planning for student success was successful.

Written question(s) before the interview

· asked to come to the interview ½ hour before the interview

· provided with one or two questions that you must provide a written answer

· looking specifically at your reading, writing and communication skills

Sample Questions might include:

1. Write a letter home to parents introducing yourself as their son/daughters teacher

2. Write a plan outlining how you will help your grade 9/10  students prepare for the OSSLT

3. Write an abbreviated lesson on the following. “Prepare a cross-curricular lesson on Flight.” The respective board will provide the outline. You have to provide the ideas.

Interview Templates

· You are scored for each question answered. 

· Each hiring team member adds up the score for a candidate at the end of the interview

· Candidate with the highest score gets the position

Sample Template:

	Name/ Criteria
	Candidate #1
	Candidate #2
	Candidate #3
	Candidate #4

	Strengths/qualifications

(5)
	
	
	
	

	Differentiation

(5)
	
	
	
	

	Student success

(5)
	
	
	
	

	Evaluation/assessment

(5)
	
	
	
	

	Special Education/IEP

(5)
	
	
	
	

	Discipline/Management

(5)
	
	
	
	

	Collegiality

(5)
	
	
	
	

	Extra curricular

(5)
	
	
	
	

	Total

(40)
	
	
	
	


Final Tips

1. Be early. 

2. Dress smartly. 

3. Smile

4. First impressions are lasting ones.

5. A firm, but not overpowering handshake is a plus. 

6. Look into the interviewers eyes and smile while you shake their hands. 

7. Have your portfolio close but not in the way

8. When answering questions scan and look at all members of the hiring team.

9. Ask for clarification if you don’t understand a question. This is a good thing. 

10. Take your time when responding to questions. Gather your thoughts. 

11. Provide sufficient detail with classroom examples but do not ramble on & on or be too succinct – there is a happy medium

12. Sit up straight; don’t slouch. 

13. Body language is important. Try not to use expansive actions with your hands i.e. do not talk with your hands

14. Use correct English and avoid slang or inappropriate terms

15. You will be nervous at first but take a few very deep breaths before you are called in to your interview. This will help relax you and focus you.

Source: http://www.nipissingu.ca/faculty/glynns/Sharpe/Resources/Supply_Pool_Job_Interview_Questionsgs08.doc
